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Job Description

	Job title:

	Senior Coaching Consultant

	Department/School:

	Human Resources

	Grade:

	8

	Location:

	Primarily Claverton Down campus, with flexible working options



	Job purpose


	
The Centre for Coaching & Leadership at the University of Bath brings together deep practical application of coaching and leadership development with academic rigour to drive performance and culture change. 
The Senior Coaching Consultant plays a vital role in shaping and delivering the Centre’s strategic direction, integrating coaching into leadership development, organisational change, and capability building across the University.
This role combines expert coaching delivery with strategic consultancy. The postholder will lead on key initiatives that embed coaching into the University’s culture, support senior leaders, and contribute to the Centre’s external profile and impact.




	Source and nature of management provided 


	
Reports to the Head of the Centre for Coaching & Leadership




	Staff management responsibility


	
The staffing of the Centre is expected to flex over time so the post holder may be required to manage Coaching Consultant/s. 




	Special conditions 


	
None




	Main duties and responsibilities 


	1
	Deliver expert coaching to a portfolio of senior leaders and targeted staff, aligned with strategic development priorities.

	2
	Lead group and team coaching interventions, adapting approaches to meet diverse needs.

	3
	Uphold the highest professional standards in line with the Global Code of Ethics.

	4
	Engage in supervision and CPD, and support the development of volunteer coaches.

	5
	Design and deliver coaching-based leadership development programmes that align with institutional priorities.

	6
	Lead on specific Centre initiatives (e.g. coaching community of practice, CPD programmes, supervision frameworks).

	7
	Collaborate on the design and delivery of original research and external consultancy.

	8
	Evaluate coaching and development activities, demonstrating impact and value.

	9
	Act as a subject matter expert and provide specialist advice on issues relating to the coaching service, and to developing a coaching culture.

	10
	Work closely with colleagues in HR, academic departments, and external partners to co-create impactful interventions.

	11
	Identify opportunities for improvement, including through the use of digital tools, and collaborate in implementing innovative solutions.

	12
	Promote a coaching culture across the University through stakeholder engagement and advocacy.

	
You will from time to time be required to undertake other duties of a similar nature as reasonably required by your line manager. You are required to follow all University policies and procedures at all times and take account of University guidance. 
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Person Specification


	Criteria:  Qualifications and Training
	Essential
	Desirable

	Qualified and/or accredited to a Senior Coaching Practitioner (EMCC) Level or equivalent professional qualification with demonstrable experience (minimum of 5 years with 20 clients, covering 250 hours).
	X
	

	Coaching Supervision qualification
	
	X

	Team coaching qualification/accreditation
	
	X


	Criteria:  Knowledge and Experience
	Essential
	Desirable

	Deep knowledge and practical experience in 1 to 1, team and group coaching, working with a diverse range of clients including senior leaders
	X
	

	Substantial track record of successfully managing and delivering coaching interventions in an appropriate industry / sector
	X
	

	Successful experience of delivering organisational projects using a consultancy approach
	X
	

	A strong track record of engaging a wide range of stakeholders
	X
	

	Demonstrable understanding of the systems, cultures, and challenges in a Higher Education environment
	X
	

	Criteria: Skills and Aptitudes
	Essential
	Desirable

	Able to work independently and exercise professional judgement in complex and/or ambiguous situations
	X
	

	Able to work collaboratively as part of a specialist team
	X
	

	Upholds the highest professional standards and acts with integrity
	X
	

	Excellent written and verbal communication skills 
	X
	

	Excellent problem solving and analytical skills
	X
	

	Organisational and planning skills
	X
	

	IT literate including use of Office 365 tools
	X
	

	Is a generous leader: authentic, empathetic, adaptable, 
	X
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